 MEMORANDUW OF“AGREEMIENT“ i

BETWEEN

: M/S ITALIAN SPACE AGENCY (ASI) -SAN MARCO PROJECT OF.P.O. BOX :
203, MALINDI (herelnafter referred to-as the “COMPANYIEMPLOYER” of the
Flrst Part) By

i AND -
.KENYA‘BUILDING CONSTRUCTION TIMBER FURNITURE AND ALLIED
INDUSTRIES EMPLOYEES UNION OF P.O: BOX 149628-00100, NAIROBI -
(herelnafter referred toas the “UNION” of the Second Part)

]

IN THE MATTERS OF MINIMUM WAGES TERMS AND CONDITIONS OF
‘ EMPLOYMENT i ;

PREAMBLE: .
The. ItaIIan Space Agency was appomted by the’ Itahan Government to manage
the San Marco Project activities (herelnafter referred to as “the Project) based on
the Luigi Broglio Space Centre in: Malmdr as per the Agreement between the -

' ‘Kenya/Italran Governments _

. Whereas by -terms ‘of recognltlon and negotratlng procedure agreement sngned
between the two partles on 18" May 2005, it was agreed that the Company
recognlzes the Union ‘as the' sole Trade. Unlon representmg the Interest of the

San Marco Pro;ect employees.

“ Now therefore the Company and the Unlon meetlng together in free heart and -
.. voluntary association have agreed and enter into. this agreement in matters of
. wages and othér, terms and conditions of employment negotrated between them )

at their jomt negotratlng commlttee

The employer shall draw the attentron of this agreement to all sub contractors
labor contractors/agents who may net be party to this agreement and ensure that
they adhere, and observe fair labor practices ‘in the sites. and guard again

underpayment contrary to thls CoIIectrve Bargalnmg Agreement ' " ?




1. APPLICATION:
This agreement-shall apply to all-employees of the Company but shall exclude -
managerial and executive staff of the Company as per Appendlx C of the
.Industrial Relation Charter.” : r :

<

2. -~lN’TEPRETATlON' e

All clauses, paragraphs appendrx and parts as contamed in the Agreement ‘
shall be taken to mean as they read. In the event of any dispute on. lnterpretatron' '
of any paragraph ‘Clause or part; an "Ad Hoc" Committee composed of two
" representatives from employer's side (to be appointed by the employer) and two
representatives from Union's side (to be. appointed by the union) shall be-
requested to rnterpret the paragraph clause or part in drspute within a perlod of

; 10 days

. The decision of the commlttee SO appornted as provrded above shall be
commumcated to both parties in wrltlng by the secretary to be appointed by the
"~ Ad Hoc intérpretation committee from amongst its members. In the event ol

failure to reach agreement-at that level. both-parties shall refer the dispute to the
‘Mlmstry .of Labor and Human- Resource Development in accordance wrth the .

provrsmns of the Trade Disputes Act

1

. BASIC MINIMUM MONTHLY RATE (EXCLUSIVE OF HOUSING
1 ALLOWANCE) : i

P

a) .. The basrc mmrmum wage to be paid to an employee shall not be
. ¢ -less favorable than specified In relation to the employee’s category
in the herelnafter attached Appendlx on the wages schedule ,

b)  Any employee taken by the organlzatlon to another area shall not
 be paid less wages than that applicable to his category. i

.4 HOUSING ALLOWANCE. =~ . A
 Employees who are not provided with: reasonable free hoUSing accommodation
by the organiZation shall be entitled, in addition to their wages a housing .

allowance:-at a rate of 20%of their basic wages'or to basic housing allowance f
Kshs 2 500/— whlchever is greater




~ NOTE:
«FEor. the purpose of calculatmg housrng allowance for employees who are
émployed- for a perrod of less than one month.. ‘daily rate of housing allowance

shall be deemedto be the employee s monthly wage divided by 26 multiplied by
20% or Kshs. 2 500/= dlvuded by 26 whrchever amount iS greater '

G- ,HOURS OF WORK.

4 % The normal workrng week shall consist of forty-five hours of work at the

rate of eight hours of work per day from. Monday to Friday inclusive and” ..

- five hours' on Saturday, or nine hours_per day spread over 5 days of the
“week from Monday to Friday, should operation necessitate” work . on
Saturday, it shall be consndered as a workmg day Prowded that -

- a) In the case. of a watchman the normal hours of work per week shall
“be srxty hours consnstmg of six: shrfts of ten hours each

b) - In the event of rnclement weather condrtrons the employer may
By “prevent or stop any employee from working for any time during the
normal “hours of ‘work. per day and the employee shall, if he has
“reported for duty and remains available for work durlng such time

. be deemed to have worked for one-half of such time.at his normal

‘ rate of wages per day, except that nothing in this paragraph shall

. be construed so as t0 prevent an employee from reportrng for duty

each mornlng B s

- For the purpose of subparagraph (I) any employer who prevents or stops

. his "employees from reporting for work for any period. of trme due to

. ““inclement.,weather conditions shall treat such employees as. havmg'
reported for duty and pay them as stipulated in that subparagraph =

. Except as prowded in subparagraph ll) and wuthout preJudlce to any
contract'of service being terminable by either party no. contract of service .

“shall be for_less than.the normal hours of work per week or:in the case of
an employee engaged after the start of 'the week for less than the normal

. hours of work per day on each of the remalmng days of the week, and any
employee who is forced by his employer to work less than normal hours of .

. work per day shall be pard at a rate not. Iess than the employee ] darly rate
wages : : : S . '
V. A:An employee who is stopped from worklng by hns employer for any period
~of time for any reason other'than termination of employment, dismissal or
~inclement weather condltlons shall be entitled to hrs fulI rate of wages pen...

hour or per day, as'the case: may be. i : !




6. 'MOVERTIME SRS e
A Every employee who works for any trme in, excess of the normal hours of

work spécified in paragraph 5 shall be entitled. to be pard for the overtlme :
: thereby worked at the followmg rates i : ;

a) One and a half times hIS normal rate of wages per hour in respect
of any ttme worked in excess of the normal hours of work and

'b) . Twrce the normal rate of, wages per hour in respect of anytlme “
worked on a Sunday : ; :

B0 | For the purpose of calculatlng payment for overtrme in respect of those
employee in recerpt of monthly rates ‘of wages ‘the’ normal hourly rate of .
‘wages shall be- deemed- to be not less that one-hundred ‘and nrnety -five:
'(1/195"’) of the employees monthly wage; and one-eight (1/8) in respect of
4 those employees in recerpt of dally rates of wages i~ R 7 a '

e jWatchmen (securlty guards) who are pard on ten hours shrft basns shall be A
; paid overtime: at ene-and-a‘half times the . normal rate..of wages for any e
t|me worked in. excess of sixty hours during any one week ; o

'Provuded that the baS|s of calculatlng payment for overtrme |nm‘respect of
watchmen shall be deemed to be: Iess than one- -tenth of the. watchman s

_ ~shiftrate: e
G 7. NIGHT WORK"ALLDWANCE |

 Where' an employee (other than anight watchman) rs requlred to work on. a nrght i
shrft he shall be pard an allowance of 25% of his basrc salary darly rate. :
8 HOLIDAYS WlTH FULL PAY el R N ( : ':_ :

The followmg days and all gazetted publrc holrdays shall be holrdays wrth full
DaY— : ‘. i oo : .

A

: New years day (1% of January) .‘ 'Good Fnday

'Easter Monday. - TR ‘Labour Day (1% of May)

Madaraka Day (1° of June) .+ Kenyatta Day (20" of October) .
'1dd-Ul-Fitr Day - - - ' lndependence Day. (12“1 of December)
‘Christmas.Day (25" of December) L Boxrng Day (26th of December) .

Mor Day (10”‘ of October) :




9, WORKMEN"S’COMPENSATION~,”

An employee ‘injured whlle performing organlzatrons business shall be treated .
. and paid as specified in the workmen's compensation act of the laws of Kenya as
- amended from timie to time and while the assessment is being processed and
calculated the |nJured person shall contlnue to receive his wages in full, as per

law
0. . SICKLEAVE

When an employee is. absent from work due to illness -or other physrcal
incapacity, he shall. be pard ‘by the organrzatlon at hls normal rate of .wages

.provrdedthat— e T, i e RS T

a) Employees shall not be entitled to such payment unless they produce-to
. the organization a certificate of incapacity covering the period of absence

. ' signed by a qualified medical- practitioner or person authorized by him in
writing and acting on his behalf in charge of a dlspensary of medlcal aid

center.

.A i . . ‘ . g z ] .‘ ‘ ] . . .
~-b) . When an’ employee who is in receipt of a housing allowance in
. accordance with Clause 4 of this agreement is absent from work due to., -

illness or any other physical incapacity, he shall continue to be paid by the
organrzatron such housung allowance in full

c): For ‘the purpose of payment for srck leave, an employee shall" only be..
entitled to sick leave for a period of 50- days with full and 60 days with half

pay dunng any penod of one calendar year.

d) . © An employee shall not be elrgrble for payment under this- paragraph in
' respect of any rncapacrty due to gross neglect on his part.

11, MATERNITY LEAVE.

a) . A woman employee shall be entrtled to two months maternrty Ieave wrth
full pay. o :

'b) ' Child- birth in respect of a -woman employee shall ‘not be deemed to.be
- sickness as provided for under clause 10 of this agreement and the
employer shall not be requure to meet medlcal costs rncurred thereon

o) _ _»A female employee who takes maternrty leave. shall not incur any loss f o
prrvrleges durlng such perlod rncludrng her annual leave.

. s g . S ' .
: . : : BN i X . v < .
. i ‘ . " 5 g %
: i : &
X . . ' 5
.




12, 'MEDICAL

" An employee ‘who falls 5|ck and reqmres medrcal treatment shall be entltled to
reimbursement of expenses lncurred in respect of- such medlcal treatment up to
KSh. 20,000 in-a period of 12 months on. productlon of recelpts lssued by

. registered medlcal practltloners

‘No employee shall suffer dlsmlssal or any othel d|scnm|natory tendencres on

account of belng HIV positive.

¥ix

13; 'TERMlNATlON OF EMPLOYMENT

a) ~ The: flrst two weeks of employment W|th the employer may be treated as a
-~ probationary . period- and during such period the contract may ‘be .
terminated by not less than one day’s notice to be given by’ either party or -

one day's in lieu of notice, such notice to explre at the end of’ the normal

hours of work on any day:

Provrded that

N

ln the case of an employee who has- completed two weeks but less

than two months - continuous -service -with ~ the -employer. the:

o3 employment ‘'shall be terminable by not less than seven days notice ..

£ in writing to be given by either party, or otherwise by the payment .

by either party in lieu: of notlce of not less than seven days month S -

" "wages

\

In the case of an employee who has completed. two months but

leéss .that' three years' continuous - service with an employer the ‘
-_contract shall be terminable by not less than one month’ s notice in~ -

L "wrmng to be given by either party or otherwise by the payment by.

; termmatlon of hlS service.

»,elther party in heu of notice of not less than one month s wages '

In the case of an employee who has completed three years' service -

“with an employer, .the contract shall be terminable by not less than = -

two month's notice in writing to be given by either party. or
otherwise by the payment by elther party in Ireu of notlce of not less
than two month S wages & : :

. In the: - case of an employees service: betng termlnated at the

initiative, of the employer after completion of two' years' contintious
service, -such employee shall be- entitled to payment at the rate of

- twenty (20) days’ salary for every completed year of service by way

of gratuity to. be based on the ‘employee’s wages at the tl

'(7.




b

14

The employer shall provrde protectrve clothrng unrform and other. necessary

Nothrng in- thrs paragraph shall prejudlce the nght of erther party to -l
termrnate a contract summanly for any Iawful cadse . '

PROTECTIVE CLOTHING

. equipment to his employees as specified here below and such protective clothing
and uniform shall be maintained and- cleaned' by the employer who may opt to

: provrde a bar .of washlng soap or its. equivalent in ‘a month to each employee gt

L usrng such protectlve clothlng and umform

‘ )
: o overcoat

S

e

1)

they may be appllcable

Watchman (securlty guards) shall be lssued wrth torch whrstle and heavy

¥ chght overalls shall be rssued to pamters mechamcs assrstant mechamcs 2

boiler-men. welders drillers and sanitary. sweepers; greasers ‘inmotor.

-

"workshops carpenters and masons in establlshed workshops

\—

Lrght over jackets shall be rssued to store keepers and laboratory staff

N

ot Unlforms shall be |ss,ued to messengers and dnvers :

Gumboots shall be lssued to terrazzo pavuours sanltary sweepers

3 asphalters and concrete block makers i

" "Motor cycle drlvers will. be lssued wrth umforms and will also be grven
'ralncoats hand gloves and helmets: :

Provrded that he above |tems shall be replaced as and when the |ssues ;"

' are lnadequate for the purpose for which they were mtended :

!

SAFA'RI.ALLOWANCE' wn, = ANE S et YRk

' An employee who is required to perform work away from his’ pnncrpla area
of employment shall be entitled to e pald subsrstence and accommodatron

allowance as. follows

s a) Meals allowance when an employee goes ‘oh a Safarr for a day wrthout

overnrght stay KSh 500

L\

_b) ‘Foran overhlght stop in Narrobl l\/lombasa and Krsumu an employee

] shall be entrtled to accommodatlon allowance of KSh 1000:;

c) For an overnrght stop when the employer provides accommodation, the |
rate wrll be equivalent to a total amount of KSh 500 as above and ]




(2) The substance ‘and accommodatlon allowance payable under
subparagraph (1) of this -paragraph shall cease to be payable to an
employeeafter thirty consecutive -days of absence-on duty: from his
principal ‘area_of employmént and thereafter an agreement in respect .
of additional accommodation and - subsistence: allowance shall be
negotiated between the employer and the employee (s). or employees'

representatlve

16. 'REDUNDANCY -
| 1) It Shall be a condition' of‘every contract'th'at where'the \employment of an.
employee is to be termlnated on account of" redundancy the followrng prlnC|ples
shall apply— ,

a) : . The union of which the employee isa member shall be rnformed of the -
reason for and the. extent of the mtended redundancy seven days_prior of

- the issue of notice.

'\.-

b). The employer shall have due regard to the seniority in. time ability and, _
' reliability of..each ‘employee belonglng to the partrcular category of
employees affected by the. redundancy ' .

c) : Any leave due to any employee who rs declared redundant shall be pard
for in cash : : ; : , ;

.

ey, An employee declared redundant shall be entltled to severance pay at. the :
. rate of twenty days pay (20) for-each completed year of service. ‘

' e) o ‘Any redundant employee with less than four _years continuous service wnth
any employer shall ‘be entitled to one months notice in wntmg or one-

‘months”: wages in lteu of notrce and

f) - An employee wrth four or more years contrnuous service shall be entltled‘-_
two months notrce in wrltlng or two months wages in Ireu of notlce S

2 Ear the purpose of this paragraph- '
a),  “redundancy” means the termination of employment by an .
' * employer before work ‘is- completed on the section of which an

employee was engaged: -

b) i Loss of employment cadsed by closure or sale of an undertakmg or
i ‘ part of the undertakmg shall be deemed to be redundancy : '




17.  SERVICE.GRATUITY/RETIREMENT BENEFITS. =~

1) On completion of four years’ service with an emp'loyer an employee shall

be entitled to twenty-four (24) days’ pay for every completed year of service by

way of graturty to be based on employees’ wages at the time of termrnatron of his :
+ service, - : - it ¢

(2) An employee who resrgn for reasons other than certrfled il health or old
: .age or is dismissed summanly for any lawful case shall no be entrtled to- graturty

’

Provrdethat-- el 2k ,' L e e

a) in the event of any drspute as regards resrgnatron on medical grounds the
- verdict of a qualrfled medical practltloner shall prevail: . ,

b) . the normal retrrement age shall be 55 years provrded that the employee_

has the optron of retrrrng at the age of 50 years

“igy T on retlrement the employee shall be pald one way travellrng allowance to
his home area. : : A

3 In .case - of death of an employee the retlrement benefrts provrded for’

*under this paragraph shall be paid by the employer to the labour officer of the
- area-or -to the district commlssroner for payment to the lawful he:rs of- the

; diseased.

4) ' The employment shall be terminable by not less than two months notlce in
- writing to-be given' by either party or othervvlse by payment by erther party in lreu
of notlce of not less than two months wages ' :

18. WARNING SYSTEM

An employee whose work or conduct IS unsatrsfactory or commits. a default which:
does not warrant summary dismissal shall be warned in writing and the following

. procedure shall apply-

" a) £ T frrst and second warnlngs shall be. entered an the employees )

employment record and copies of the warnings shall be forwarded to the,
shop-steward and such warnings. shall be valid for twelve months from the

date of their issue: and A

© b) If wrthrn the. twelve months perrod referred to in above paragraph the
i ’employee commits a further: ‘default which does not warrant instant
_dismissal for any other default, shall be-issued and a copy of the fipal
warnrng shall be copied to the area branch secretary of the union: \ .

\

. .VL)




_Provrded that-the employee completes twelve months from the date of the issue
of the first, second or final warning withgut- committing a further default, any
warnlng entered in his employment records shall\be cancelled and cease to be

valid.
19.1 ANNUAL LEAVE.
- a) After each period. of 12 months consecutlve service with an employer an .

employee shall be éntitled to annual leave for .a period = covering 28
working days with full pay.and.such leave may be taken at apy time dunng

the ensumg 12 months

5 ) o Where employment IS termmated before the’ completlons ‘of any twelve
(12) months’ leave-earning period, the employee shall be entitled to two
and a quarter days” leave with full pay for each month of service

5 completed since the start of such leave: earmng perlod

(o)) R Any pro -rata leave earned within a penod of twelve months at the time of
: termlnatron ‘of servuce shall be pald in cash ' -

i d) ~ For the purpose of this paragraph Saturdays shall be regarded as any
' 'other working day ! . g : o Ty .

: A_ 19 2 LEAVE TRAVELLING ALLOWANCE

An employee who is taklng hlS annual leave shall be paid travellng allowance of -
KShs 3500. s _

20, 'COMPASQONATELEAVE'

Where an employee wrshes for compassronate Ieave he shall by pnor
arrangements - with the employer be granted such Jeave up to his earned '
entitlement which may subsequently bé set off agalnst his annual leave.

e RELIGIOUS HOLIDAYS

. An employee demdrng to take time off for rellglous purposes may be granted
~ such time off without pay, or alternatlvely, such employee shall have the option to
having the number ofﬂdays taken for religious purposes set off against his annual

‘leave ‘entitlement.
' NOTE:

For the purpose of thls clause an employee shall be deemed to be a memb P

one rellgron only
: S

10




22 ACTING ALLOWANCE

‘Where'an employee is reqUIred to-work in a; full actmg capacnty for.a penod not
less than 'one month in an. occupation or grade for.which the minimum, wage
prescribed in this agreement is higher than the minimum wage normally earned

~ by an employee he shall be paid acting ‘allowance at d rate not less than the .

'dlf‘ference between such hlgher rate and his normal wage rate.

r 23_." - SAFETY AND HEALTH

l. The company wrll make every reasonable effort to provrde safe and healthful.'
conditions of work for employees at all jobs sites -and- workshops and will .,
~ provide employees with any necessary protective equipment. Tool and such -
- equipmerit, which are issued to, the employees must be returned to the -
' employer anytlme they are reqU|red ; : : : '

II:" The company shall ensure that there are ‘properly cleaned and malntalned' :
torlets for employees at all jObS srtes and workshops. * : : oo

24. . CERTIFICATE OF SERVICE

Every employee shall be given celtlflcate of servnce by the Company upon the
termination of his employment -unless such employment has continued for a. .
period of not less than four consecutlve weeks and every such certlflcate shall

contam -

The name of the employer and his postal address
. The name-of the employee - N s
- The date when the employment commenced ,
The nature and usual place of employment: S gt
- The date when employment ceased and- ’ :
" Such other partlculars may be prescnbed

meado Ty

L7

25. LETTER OF APPOINTMENT

_ Each employee shall be lssued wrth a letter’ of appomtment by the compan
WhICh letter shall lndlcate the followmg - C
a Name and address of the employer
= o Name of the employee
Ei- Date of engagement
d. Nature of work or occupation. .




E PAYMENT OF WAGES ki

=44 Payment of wages shall be made ona worklng day dunng workrng hours and
at the place of employment ; ) :

(2) The method or mode of payment of wages shall in no way prejudrce the nght
of ‘an- employee to- enjoy any or all fringe benefrts stipulated in " this.
Agreement for this purpose‘and no:matter how an employee i is employed or
pard such an employee shall be entrtled to all benefrts earned by h|m '

(3) Where an employer pay wages outside workrng hours the trme spent ‘in
paying wages shall-be regarded and pard for as overtrme in acoordance wnth‘

overtlme clause of this Agreement e
‘27, TOOLS ALLOWANCE g

' Machme tools shall be provrded by the employer in an establrshed workshop E
Where . tools are -not provrded by the.employer. the employee. shall be paid tools
allowance_ if he has tools as specified .in the list .of the Director of Industrial
Trarnrng or that the employee has the necessary tools requrred by the employer ol
~.for the work aSS|gned to the employee at the: followrng rates )

N

. Kshs. per

Céte_g_ory RN
~ : e w month

s Mechanics-. R R R O R T R I - b

5 T1h Carpenters Jomers electncrans plumbers B , 200 -

.. Mason, stone dressers, bricklayers,. plasterers, terrazzo s
‘paviours, steel flxers steel erectors, metalworkers a - 150 e e e
_'Parnters decorators benders twrsters asphalters A
floor layers, roofers wly PR L P | T

'Prowded that in the case of palnters brushes wrll be supplred by the employers

b _'28 ABSENCE FROM DUTY

B .
L

" No employee shall suffer drsmlssal termlnatron of employment on. grounds of - "
\absence from duty provided:that such absence does not exceed ‘seven (7) |
. continuous working days and- provided: further that the employee has sufficient:
~-and convincing reasons for. the absence ‘and no payment shall ‘be due to the.
employee durrng the perrod of such absence SEgte s

B




~29.V FUNERAL/BURIALASSISTANCE (DEATH lN SERVICE) o u

In case-of death of an employee the: employer shall assrst towards funeral/bunal S
expenses by way ‘of payment of ‘not less that Kshs. 20,000/= transport and .
coffin. Nothing in this Clause shall prevent an employer from offerlng any further :
assrstance other material or monetary form : e : :

30. - GENERAL WAGES INCREASE FOR EXISTING EMPLOYEES

1. "For the exrstlng employees already employed at’ ASI-San Marco Pro;ect
. Malindi; there will be a general wagdes increase of 13.50% on their basic
individual salary for. the first year (2008), and 13 5Q_°_/o for the second year. -

. (2009) and 13.50% for the third year (2010)

1. Any monthly or dally pald unronrsable employee whose jOb is not categonzed
in this. agreement shall be entitled to wage increase on top of his/her wages
~at the rate of not less than.13.50% on their.basic individual salary for.the first
year (2008), and 13. 50% for the second year (2009) and 13 50% for the thlrd '

year(2010) r . s a

3

1. Where provrsron has been made for learners service wrth other employers e
_shall count, provided that it has been in the same trade and |s of not less than

three’ months duratron of thls agreement

- v AN A workers to whom thls Collectrve Bargalnmg Agreement shall apply/beneflt'
) - will be deducted Trade Unions dues in accordance lo'the Trade Drspute Act

" 3. LONG SERVICE INCREMENT

. Any employee who: completes 3 years (contrnuously) service wrth ASI startlng
from this Collective ‘Bargaining Agreement (2008), will be entitled to a Long

- Service Increment of Kshs 400= monthly for a total amount of Kshs 4,800="and
they will get this rncrement at’ the completion of every 3 years of service.

2. ADDITIONAL PAPER TO cBA

.The management of ASI and Shopfloor workers representatrves shall. consult
each other in the detailed aspects related to the employment poliey, for example
Special Responsrbllrty allowance Rrsk allowance emergency Shrft at. platform,

-~ food allowance etc

:_3‘3.' ; DURATION AND EFFECTIVE DATE OF THIS AGREEIVIET

This Agreement shall be effectrve from 01/01/2008 and shall remaln in force fo a |
: period of 36 months from the effectuve date et . : ‘




= Thereafter the Agreement shall remain in force but may be rewsed subject fo -
“either party giving the other party three -months notice of. intention “to revise;
amend or add new clause glvxng details of revusnons addltlons or amendments

desured -

SIGNED: -

Mr Ab|sa| AMBENGE
Senior Executive Officer
Federation of Kenya Employees
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v b) -Up to 2 tons — drivers, ‘ 9269.3. 10521 "T112941. . 13553
') Cover2 lom o 8 tons dn\/us i 9983 13612 . 5450 -[17.530
-d), over 8 tons to 15. lonq—dnvenx -1'7 462.9 l‘)..820' .122.494 25,553
- €) over ]Stons—dn\_/_cm AR |
G4SECURITY - i
2007 | 2008° | 2009 | 2010
Basic | (+13.5%) (+n <%) (+13.5%
Security Guards (per 10 hrs shift) -9.676.0 10.982 " {12463 . 14,748
'GS DISPENSARY
172007 | 2()08 72009 1. 2010 |,
| - Basic (+13. ;%,) (+13.5%) | (+13.5%




17586.0

" G6 KITCHEN/CANTEEN

Nyrses W 880 19.962 22657 . [25.716.
-| Dispénsary attendant . .82283.9.339.  ]10.600 ., |12.031

2008 -

T 2009

2010

72007 |
Basic | (F13.5%) | (+13.5%) | (+13.5%
Cook - 13.267.0° 15.058 17.091 19.398

Assistant Cook
Waiter = -

.G_Z ey

| HOUSEKEEPING/GARDENING | .

" 102152

11.594

13059

14.936 .

9.676,0 -

10.982

'12.465

14.148

laundry cleaner

. 96760

Gardeners’

7

2007 | 2008 | 2009 | 2010
§ Basic: | (+13.5%) | (+13.5%) | (+13.5% | -
= : ' . : J : = . . ) hi ). .
Room.steward. sanitary cleaner:- . 8.228.3 9.339 10.600 [ 12.031

10.982

12.465 -

174.148 -

G$ MARINE: -

2007
Basic

2008
'(+l}.5%)

2009
(+13.5%)

2010, | -
(+13.5% | -
) .

6

Mate 229842 26.087 20609 | 33.606
Coxwein 1129478 14696  [16.680- [18.931 |
Ass. Coxwein 99598 11304 . |12830  [14.563
[ Sailors : | 8631.8°9.797 - [11.120° [12.621 -
Divers _ s 12.947.8 14.696 : [16.680.  [18.931" -
Rubber Boat operator 94771 10476 [11:822  [13.418
.| Crane operator .~ 110082 12494 [14.181 [16.095
'GY FIREMEN - . NISTU e .
2007 ] 2008 ] 2009 2000 |
. Basic (+13.5%) [ (+13.5%) '(+'l3.5‘%» '
Firemen . 196760 10.982 " [12.465 | 14048




